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PREFACE

An essential component in the foundation of a university is its faculty. For faculty
members to fulfill their roles by contributing to the mission of the institution, they must
know their responsibilities, privileges, and rights. This Faculty Handbook is a reference
for general information about many of these responsibilities, privileges, and rights. Any
use of grammatical gender references shall be interpreted as applying equally to males
and females.

The Board of Regents of the University of Oklahoma values faculty input pertaining to
the development of policies affecting faculty status and encourages the institutional
administration to provide adequate opportunity for faculty input on such matters prior to
presenting recommendations to the Board of Regents.

In discharging its duties and responsibilities, occasions may arise when the collective
judgment of the Board of Regents requires the Board to act independently in the
development and implementation of policies and procedures. In approving the Faculty
Handbook for Cameron University, the Board of Regents is not waiving or restricting its
lawful power, duty, and responsibility to act at any future time upon its own will and
judgment independent of any other source or party to establish policies, regulations, and
procedures and to implement other decisions of the Board. In such instances, affected
personnel will be informed through the official public record where such actions were
approved, and the institutional administration is encouraged to take appropriate steps to
help ensure that affected personnel are informed.

The Faculty Handbook is a summary of information concerning Cameron University and
its policies, regulations, organization, and benefits. The information included in this
Handbook is current at the time of publication, but the policies and regulations may
changed from time to time by action of the appropriate segments of the University. As
policy changes are made, they will be announced in University publications and
distributed to the faculty. Employees are responsible for verifying that any policies to
which they refer are the current policies. Up-to-date and complete information may be
obtained from the offices of the Vice President for Academic Affairs and the Personnel
Office.



EQUAL OPPORTUNITY POLICY

In compliance with all applicable federal and state laws and regulations, this
institution does not discriminate on the basis of race, color, national origin, sex, age,
religion, disability, political beliefs, or status as a veteran in any of its policies,
practices, or procedures. This policy includes, but is not limited to, admissions,
employment, financial assistance, and educational service.



