CAMERON UNIVERSITY
Sexual Assault Policy
Policy Statement

The university is committed to providing an institutional environment where all persons may pursue their studies, careers, duties, and activities in an atmosphere free of threat of unwelcome and unwanted sexual actions.  It strongly condemns sexual misconduct, will not tolerate sexual offenders and supports those who have been victimized.
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Who Should Know This Policy (check target audience(s))


	· President
	· Faculty

	· Vice Presidents 
	· Other Accounting/Finance Personnel

	· Deans
	· Students

	· Directors
	· Other Groups

	· Department Chairs
	· All Employees

	
	

	
	


Responsibilities


	Responsible for Policy
	

	University Officer Responsible:
	

	Jennifer Holland
	Vice President for Student Services


Procedure

STATEMENT OF PURPOSE: Due to the sensitive and often violent nature of incidents involving sexual misconduct, the following policy is provided for guidance in the investigation and adjudication of alleged cases of sexual misconduct. It is possible that a particular action may constitute sexual misconduct even if not specifically mentioned.
1.0 Definitions:  
1.1
Sexual misconduct may include but is not limited to the following:

a.
Sexual assault, which includes non-consenting and forced sex acts; the type of force includes physical violence, coercion, threat of harm, or administering an substance to intentionally materially impair an individual for the purpose of sexual contact; 

b.
Sexual abuse, which is attempting or making non-consensual sexual contact, including but not limited to, fondling against the individual’s will or in circumstances where the individual is unable to give consent by reason of incapacity or age; 

c.
Obscene or indecent behavior which includes, but is not limited to, exposure of one’s sexual organs with the intent to offend others.

1.2
"Consent" means the positive cooperation in act or attitude pursuant to an exercise of free will. The persons consenting must act freely and voluntarily and have knowledge of the nature of the act or transaction involved. The determination regarding the presence or absence of consent shall be based upon the totality of the circumstances present in a particular case, including the context in which the alleged incidents occurred. Consent will not be implied from silence or passivity alone.
1.3 
"Lack of consent" means:

a. 
the victim has not given consent;

b. 
the victim is incapable of giving consent because of mental, developmental, or physical disability, or lack of legal age of giving legal consent;

c. 
force or violence is used or threatened, accompanied by apparent power of execution to the victim or to another person

d. 
the victim is incapable of resisting or giving consent as a result of being intoxicated by alcohol, beer, or being under the influence of drugs; or
e. 
the victim is, at the time, unconscious of the nature of the act.
2.0
Reporting 

2.1
Persons who have complaints alleging sexual misconduct are encouraged to report the incident. University personnel will assist in notifying appropriate law enforcement authorities.
2.2
In the event of a sexual misconduct, the victim is encouraged to report the crime to the Office of Public Safety if the act occurred on campus or to the appropriate authority if the crime occurred off campus.

2.3
Victims should take care to preserve the evidence of a sexual misconduct which may be necessary to the proof of the crime. 
2.4
Victims of sexual misconduct have a right to file criminal charges.  Prosecution of the perpetrator is a matter for the victim to consider apart from reporting the crime. 
2.5
Victims also have the right to file a complaint with the University and have the complaint investigated by the university.  Complaints with the university may be filed in the following manner: 
a.
Complaints against students or student organizations should be reported to the Office of the Vice 

 
President for Student Services.
b.
Complaints against faculty or staff should be filed with the University’s Office of Human 
  
Resources. 

c.
Complaints against visitors or guests should be directed to the Office of Public Safety. 

d.
Students may also report an incident to any University staff or faculty member who will in turn inform the appropriate authorities. 
2.6
False reporting of a crime is a misdemeanor and will be treated seriously.
3.0
Support and Referral

3.1
Victims are strongly encouraged to seek professional help.

3.2
The university’s Student Wellness Center can provide emergent care and referral for forensic testing.

3.3
The university’s mental health counselor can provide counseling services.

3.4
The Student Wellness Center and the Office of Public Safety maintains a contact for the community S.A.N.E. center.
3.5
The University will, in cooperation with law enforcement authorities, make efforts to shield the victim from unwanted contact with the alleged assailant, including transfer of the victim to alternative classes or University-owed housing, if these options are available and feasible.
4.0
Disciplinary Procedures in Alleged Cases of Sexual Misconduct: 
4.1
Members of the university community accused of sexual misconduct will be subject to university disciplinary procedures when the alleged incident has occurred on campus or when the incident has occurred off campus and materially affects the learning environment or operations of the university.

4.2
Sexual misconduct is a serious violations of the university’s Code of Conduct, Faculty Handbook and Staff Handbook, and allegations will be investigated and handled according to the misconduct procedures listed in each.

4.3
Where it is determined that sexual misconduct is more likely than not to have occurred, the University will take disciplinary action to the maximum extent allowed by applicable University disciplinary policy, including but not limited to expulsion or termination. 

4.4
The university will provide notification to both the accused and accuser as to the outcome of any disciplinary proceedings regarding the complaint, subject to the limitations of state and federal laws.  
5.0
Compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (The Clery Act)

5.1
The Clery Act requires all post-secondary institutions to publish and distribute certain information regarding campus crimes, including reports of campus sexual assault, sexual assault policies and security programming to all current students, employees and to any applicant who so requests.

5.2
This information is compiled annually by the Office of Public Safety and made available upon request.
Contacts

Policy Questions:  Jennifer Holland, 581-2244
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