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For Immediate Release – Lawton, OK, Sept. 12, 2006
CU to increase pay for 463 faculty, staff
With approval from the University of Oklahoma, Cameron University, and Rogers State University Board of Regents, Cameron enacted the second phase of its fiscal year 2007 salary program, giving all eligible CU faculty and staff a merit-based, cost-of-living raise.  
The recently approved raise program includes a merit-based, cost of living adjustment (COLA) for eligible faculty and staff of three percent or $720, whichever is greater.  The plan also calls for an average one-time two percent merit stipend.
A total of 463 employees are recommended for raises.  While the increase was approved this fall, the employee raises are retroactive to July 1 for twelve-month faculty and staff, Aug. 1 for ten-month staff and Aug. 14 for nine-month faculty.
“Attracting and retaining quality faculty and staff ensures our students receive superior instruction and a well-rounded experience at Cameron University,” said President Cindy Ross. “Our ability to provide pay increases helps Cameron continue toward our goal of being the ‘university of choice’ for Southwest Oklahoma.” 

Together, Phases I and II of Cameron’s salary program combine to equal a 5.5 percent raise for Cameron employees, or $1,048,310 plus fringe benefits. 

“Our salary plan focuses on providing competitive salaries for our dedicated and hard-working faculty and staff,” Ross said.  “We will continue to concentrate on rewarding the people who help make CU a success.”
-more-

Fiscal Plan 2007, ADD ONE

The first phase of the salary program for fiscal year 2007 was approved by the Board of Regents in June.

Phase I of the salary initiative, which went into effect July 1, contained a provision for salary increases, totaling $67,494. The initial phase of the program included raising the base salaries of professors, associate professors, and assistant professors by $2,000 and several staff equity and market adjustments.  Phase I was the first increase of minimum faculty salaries since minimums were established in the Fiscal Year 2005.
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