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For Immediate Release – Lawton, OK, Nov. 18, 2005
CU implements pay increases for faculty, staff  
With approval from the University of Oklahoma, Cameron University, and Rogers State University Board of Regents, Cameron enacted the second phase of its fiscal year 2005 salary program, giving all eligible CU faculty and staff a merit-based, cost-of-living raise.  
The recently approved raise program provided a three percent cost of living adjustment for employees with satisfactory performance. Faculty and staff with outstanding performance evaluations were eligible to receive an additional merit raise. Equity and market adjustments were also made. 

While the increase was approved this fall when student enrollment achieved budgeted levels necessary to fund the raise, the employee raises are retroactive to July 1. 
“We maintained our record student enrollment from fall 2003 and 2004 which permitted us to provide a comprehensive salary program for our faculty and staff,” President Cindy Ross said. “Our ability to provide pay increases helps Cameron retain quality faculty and staff, which, in turn, provides our students with a higher quality education.” 

Together, Phases I and II of the Cameron salary program combine to equal a 4.4 percent raise for Cameron employees, or $672,184 plus fringe benefits. 

“We have put together a comprehensive plan to continue our priority of competitive salaries for Cameron’s deserving faculty and staff,” Ross said. “I am delighted that student-enrollment levels have made this raise programs possible for those who have worked hard.” 
The first phase of the salary program for fiscal year 2006 was approved by the Board of Regents in June.

(over)

Fiscal Plan 2005, ADD ONE

Phase I of the salary initiative, which went into effect July 1, contained two provisions for salary increases, totaling $132,502. The initial phase of the program included eight faculty promotions, 28 faculty and staff equity and market adjustments, and an increase in each academic department chairperson’s compensation. 
Cameron University’s faculty and staff received the highest average raise of any of the regional universities in the state last year. Cameron faculty received an average increase of 7.3 percent, and the staff garnered a 5.8 percent average raise. Both figures surpass the 3.8 and 3.4 percent average raise respectively for faculty and staff from the other regional universities.
“Cameron University faculty and staff are a dedicated and deserving group, all striving to provide Cameron students a quality collegiate experience,” Ross said. “I am proud of the quality of education that Cameron students receive under a caring faculty and staff.” 
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